fagua g=ar fodlo-40

14 T 1944 (2N0)
(H0 9e-T 686) doHdl, WA, 5 fAaw=a< 2022

29 HeE faumr
AT Ty
31 3T 2022
THo 3Hlo—185, famih—5 RATRR 2022——=AcH ASIGR! ST, 1948 (11, 1948) B TRI—5 DI
SY gRT (2) & A ufdd Saa IfAfH @ gR-3 & SU gR— (1) & Ws () gR1 ye< wfdadt &
TIRT R g AT I S & gR1—5 & SU gRI—1 & @us—(dl) & 9 AfRgfed uwa W
T 1 3Tl R AR wRE dol S8R Ao AolgY! WRMRIER] U8 | W WRME dRA b UwE

fer Ut fifa srggfaa Faem! § FEfd e @it & dwaRal & forg sm damee T
DI ST HRIT—1898,1899 faTidh— 10.06.2022 # FMIRT =LA #oIgRl & R FT AT Fd &
ST g9 A1 g STRIEl & W3 H Sad YAl & wW—2 H aode] ufaftedl ¥ fafafds
YRS I & HHANRAT & qr T T 8, qegel f[d8R oy | Sad e # M o A
PIfC & HHATRAT BT T B |

2. 39 ISR JRIET A9G FAdH aX Sad IR & gR1—4 & -7 (1) & @woe—(ll) &
SESHIIIRIN

3. I8 AfRgE fasid—01 faawR, 2022 & WY 81N |




2 R 75t (3R, 5 {der 2022

T
o IRRISEL
o erygfua Colsiv
1. a1 fo dicared & -
TG e
e Gl |
Ho | BRI femte— Egic fei— feie— fFerifa
"o | @ of 01.122016 &1 | 01.04.2022 01.04.2022 &I 01.04.2022 _IATH
FEiRa <gaa El fuiRa =Faw | & iR | o &t &
o o ¥ | uRadeEiia | Aeigy @ &) P RW famtiep—

Hems A<l FA (3+4) 15: gfg & | 01.09.2022 &
GARIETOT BT I
kil

1 2 3 4 5 6 7
1 SEAIK 217.00 74.00 291.00 44.00 335.00
wfcrfe
2 SJ—QSW 225.00 76.00 301.00 45.00 346.00
LISIES
3 BRI 278.00 95.00 373.00 56.00 429.00
LISIES
4 Qﬂﬁ—c}gﬂ?{ 339.00 115.00 454.00 68.00 522.00
LISIES
5 tlﬁ?zﬁ'q/ 6277.00 2135.00 8412.00 1262.00 9674.00
ISIREAR wferHrs

ool — (®) IATH A9 B SUYE X ARG TR YA Hod Jadbid (1960—100)
8163.00 Il Y, 2021 &< rgTer (Gae—TawmR) &1 3¥\d 8, W AR |

(@) faTid 30.09.2022 ®I 98GR =JATH Aolgyl WRFRIG] U¥E & WRMHR & 3ATdld H SUHIE
I GAbid H 34% IRNARU & AR 15% Sled JAdH HAolgel MRl fhar /1 2 d1fs gaieror
T HoRded Au # gy aRafad wU F URARd o |

(TT) REATH A B ARSI BT <1 AR ®I &%1 # URAwiT 26 ¥ AT SR oIl afFd
AN BT SR BT ARID ASIGY! B &)1 H gRTcT 26 A 0N HRSD UK AT SR |

(@) <EaH Aoyl P SuPE TRaiad &1 # 9 Al @ oy # fasm o A & forg
FHHARAT B 37 wRsifie onfid 2 |

(@) ararfed fasm & 9 srerar o=y fosl feq w9 (Overtime) &1 & forg R f98R
R[ATH Aoyl e, 1951 & Fraw—25 # ffdd &) | AHIUR B $T &1 O AGIGE I Uil Bl
BHaR BT |

(B) &Y qAT E HFIR UH & B AT SU ISR & HH & {7y FAM R W Aoigel IR |

TR —(B) AFIA P A AW & O i & IRl yarer= § HH A1 {o A Bierel
SFIAT AT DI STUETT AILAS el ¢ |

(@) MEHIA FE A WA BRI AT © e Bo AW O6 3rg9d & Aredd I sifoid dIvre Al
FETHAT 3MaID & AT (S HIA HHAN B TP AT AN & e BRI UTel HRel § HeH
2 3R Rrd id @ RaedHg Hr Wy 2 |

(M) IS SR A VAT DR AMYT § TEH PR WR agwd D weIH | AT (B dhel A
FqATS G # U] & wu # U & AmE W SIfid dlerdd A1 Hewdl awd § iR YAl
HriuTe o uger ok fofa & forg smaegasar et 21

(@) Ifgee & ¥ VA R AfWud © Rrd gl a1 318 S0 iR Bfawa sl & e
fres got Aerar @ smavaedr Bkt ¥ R rata Ted ddeat A1 eradnie et a1 efaua
Jfoagad oay & fou @aeiRe H1 orgvd & Aregd ¥ sifoia folfUad & 8 iR {6l $HeR 4 84
w1t & e # sravae drs ot A fafeay & forw gl SRR &1 F4rer &1 +ff v 2

(H0—5 / THOS&]0—40—15 / 2021 #10%H0—3146)
[ER—TRIUTA & 37T<Y 9,
ol H{AR s,
HY<h Ao |




feR ate (3rETURYT), 5 f{deR 2022 3

31 TR 2022
THo 3fo—186, Yo 3ilo—185 famlih—5 RITRR 2022 &1 IS # Fr=ifeiRad srgare f[98R T
S UOHR A 39D gRI UGG fHar Sar 8, Sl 9Rd |fags & orees 348 & @s (3) & 3l
TSR ITS AT SR |

(H0—5 / THOS&]0—40—15 / 2021 #10%H0—3147)
f[AER—ITRUTA & S 9,
ol HAR s,
HY<h Al |

THE 31°" AUGUST 2022

S.0. 185, dated 5" September 2022--In exercise of power conferred by clause (b) of
sub-section (1) of section-3 of the Minimum Wages Act, 1948 (11, of 1948) read with sub-
section-2 of section-5 of said Act and after having considered all the representations
received on the proposal notified under clause (b) sub-section (1) of section- 5 of the said
Act and also after consulting to Bihar Minimum Wages Advisory Board, the Governor of
Bihar is pleased to revise the minimum rates of wages fixed by Labour Resources
Department vide notification no.- 1898, 1899 dated 10.06.2016 for certain categories of
employees employed in the following employments in the State of Bihar as specified in
columns-3 of the schedule-ll hereto annexed against each such category & employees
specified in the corresponding entry in column-2 thereof which shall be payable in the
whole of the State of Bihar to such different categories of employees employed in the said
employment.

2. The Minimum rates of wages so revised shall be within the meaning of clause (iii)
of sub-section-(1) of section-4 of the said Act.

3. This notification shall come into force with effect from the date of
01 September, 2022.

Schedule
Sl. No. Name of Scheduled Employments
1. Sales Promotion of Medicine Employment
Draft Proposal

Schedule-I
Sl Categories Minimum V.D.A Minimum 15% Fixed
No. | of Workers Rates of Payable as Rates of Existing Minimum
Wages as on date Wages as on on Rates of
on date 01.04.2022 date Minimum Wages
01.12.2016 01.04.2022 Wages w.e.f
(3+4) Rate 01.09.2022
1 2 3 4 5 6 7
1 Unskilled 217.00 74.00 291.00 44.00 335.00 Perday
2 | Semi skilled 225.00 76.00 301.00 45.00 346.00 Perday
3 | Skilled 278.00 95.00 373.00 56.00 429.00 Perday
4 Highly 339.00 115.00 454.00 68.00 522.00 Perday
Skilled
5 | Supervisory 6277.00 2135.00 8412.00 1262.00 9674.00
/Clerical Per month
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Note :- (a) The minimum rates of wages above are based on the All India Average
Consumer Price Index Number (1960-100) 8163.00 which is the average of the indices of
the Second half of the year, 2021 (July-December)

(b) Minimum wages has been revised on the suggestion made by the Minimum
wage advisory board on 23.03.2022 by adding 15% additional after the 34% neutralization
in the consumer price index, so that actual wages may increase.

(c) Conversion of the monthly rate of wages into daily rates of wages and vice-versa
shall be worked out by dividing the monthly rates by 26 and by multiplying the daily rates
by 26.

(d) The proposed rates of minimum wages above include of the remuneration
payable to the employee in respect of the day of rest in every period of seven days.

(e) An employee shall for the work done on the weekly day of rest be entitled to
overtime payment as the rate prescribed in rule 25 of the Bihar Minimum Wages Rule,
1951.

(f) Men and women workers shall get the same rates of wages for the same work
or a similar nature.

Explanation :-

(a) "Unskilled work" means work which involve simple operations requiring little or
no skill or experience on the job.

(b) "Semi-skilled" work means work which involves some degree of skill of
competence acquired through experience on the job and which is capable of being
performed under the supervision or guidance of a skilled employee and includes unskilled
supervisory workers.

(c) "Skilled works" means work which involves skill or competence acquired
through experience on the job or through training as an apprentice in a technical or
vocational institute and the performance of which calls for initiative and judgment.

(d) "Highly Skilled" means work which call for a degree of perfection and full
competence in the performance of certain tasks including clereical work acquired through
intensive technical or professional training or practical works experience for certain
reasonable period and also requires of a work to assume full responsibility for the
judgment or decisions involved in the execution of these tasks.

(No.-5/M.W-40-15/2021 L & R -3146)
By order of the Governor of Bihar,
Gajendra Kumar Mishra,

Joint Secretary.
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