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31 ST 2022
THO 310—179 faAp—5 RATRR 2022—JAdH HoIgyl STEH, 1948 (11, 1948) B GRI—5 Bl
IU GRT (2) & A1 Ufsd Iad AT & aR1—3 B S gR1—(1) & @ (d1) gR1 U< wfadal &1
TIART R g dIT Sad SIIH & gRI—5 @1 U gRI—1 & Goe—(@) & 3 Mg uwda w
T F9 PTGl R AR wRA der IR KAaH Aoigd] WRERIEN] e ¥ W WRIEE R & uvErq
f[IeR roaure Freifed sggfad FrRrem § MR ge @ifc & $HaiRal & fou s/ ddme= T
DI RIS TAT—1892,1893 ATH—10.06.2022 H FRIIRT =JATH A B &I BT YAIE0T PR &
ST g9 A1 3T STl & W3 H Ia Al @ wrM—2 H dodedl ufafteal # faffde
JAP BIfC & HHAINAT & A S T 8, Yol I8R5 4§ Qo e # R ol faf=
PIfC & HHATRAT BT ITAT BRI |
2. 39 UPHR GRIER HOIGY =[AqH &N Ia SR H gR—4 d Iu—aRT (1) & @os—(I11)
@ Sfd BN |
3. I8 ARGl & d—01 fyawR, 2022 4 ywrEl &1 |
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SR
0
do Igygfua FEISHEl &1 a™
1. Y e
YE&ITd YOy
S Gl |
HodHo | HREIRI &I Hofi | faTa— fe=e— fee— fe=e— fretRa gz raw
01.12.2016 | 01.04.2022 | 01.04.2022 | 01.04.2022 HI | HOIGH DI T
Cal Eal &1 fAeiRa | FeiRa & <= fe=i—
feiRa | aRad=efia <Tad ) 01.09.2022 ¥
qAqq | HEmg HAT | weigd B | 15% qfy @ SN
oIl Bl 5 Y& Bl
N A (3+4) RIcH
1 2 3 4 5 6 7
1 el BRI Bl 227.00 76.00 303.00 45,00 348.00 Hfcfas
BISHR 3T BRIl
& faq |
2 Sdex $Igar g 8168.00 1777.00 10945.00 1642.00 12587.00 UfHTE
JHg 3iTORER |
3 TSI Gl / 6355.00 2162.00 8517.00 1278.00 9795.00 UfcHTE
gy
Tl / Apier /
Ryursl / geraral |
4 el HTST TS BAA & 10 93T H U I

I gadie § 34%

fewofl—(®) A9 A9y & SWad X AR AR IUHIGIT Jod Gadbid  (1960—100)
8163.00 ST 99, 2021 fg<fia Srgler (S[efg—favmR) &1 3ivd €, WR eIl & |
(@) faTie 30.09.2022 BT B8R RATH AoigY WRFRRR] U¥E & URAY & 3fTclld H UG

TRIETTT & WoRawyd Aoyl # gfg aRafdd wY & uRARd @ |
(1) RATH A BT AP SR BT & Aolgy B &)1 3 gRawi= 26 H 4FT qhR qAqT <
OGN B SR BT ARID HASIGY! I &1 ¥ gRacd 26 H UM HRd UG AT SIRAT |
(@) <FAaH Aoyl P SugEd Tad &1 # 9 @A @ ey § s & A » fom
FHHARAT BT 37 UIRAE Wi 2 |
(@) Arrfed fasm & o srar o faedt fam ¥R (Overtime) &1 & fog &R f9gR

YRR & AR 15% SiredR Ao doigyl FeRer f&ar g arfd

<AqH Asigyl Famrael, 1951 & Faw—25 ¥ fafed ) | GwAUR &M &1 &1 IO A9 I U Bl
BhaR BT |
(B) goY A BHATR UH & BM AT U ISR & S & foy FHH T TR ARl R |

WEPHROT —(P) AHT S I AMYT & T B & AR Jareld H B9 1 |o A1 DIerd
31TET WG BT U 3TaeTD ol B |
(@) Iggd d I A I T B R o A 96 ogia @ ArEm [ AT sl
T [EHAT AAID © A [l FIe SHaR] B W&y I AFGYE & el BRI uTeld HRA 4
[eH & AR T i THT RAeTdd BRI 4T & |
(M) BEd SR ¥ VA P T 2 REH P W SrgMa & ARE 9 A1 B ddel a1
ARG G H R & w9 H YR & ARFH 9 Aol PIYd I FEHAT MAeIH © AR UET
Frfurer R ugd ok fofa & oy smawaesar grit 21
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(@) afdged &R 9 v BRI a2 R qoian &1 i 301 3R siiua srit & e
fAwres gof Aemwar @ sravaddr Bkt ¥ e Jta Tee dae el a1 et uferr ar siauy
Ifgad oafr & foly @aeiRe dR orgwd & A 9 ifoid fafie a1 2 oiR fodll dveRr 4 37
Bl & e 7 smaead dis ol a1 it & fog qof ScoReifia &1 STt @ i1 3ver & |

(H0—5 / THOS&]0—40—17 / 2021 $10%H0—3140)
[AER—TSIUTA & e 9,
Toi=s {AR 3T,
Hg<h |fed |

31 3, 2022

THO 3110—180, YO 3A10—179 fasih—5 RAawaR 2022 &7 Sl # fr=feiRad srgare f[deR 19 &
USSR ¥ $9d §RT YSIR (HAT ST €, Sl 9Rd WU & s 348 & s (3) B 3 Wit
TS ST SR |

(H0—5 / THOS&[0—40—17 / 2021 #10H0—3141)
f[AER—=TUTE & aay,
ol FAR s,
Hg<h afed |

The 31* August 2022

S.0.179, Dated 5 September 2022—In exercise of power conferred by clause (b) of
sub-section (1) of section-3 of the Minimum Wages Act, 1948 (11, of 1948) read with sub-
section-2 of section-5 of said Act and after having considered all the representations
received on the proposal notified under clause (b) sub-section (1) of section- 5 of the said
Act and also after consulting to Bihar Minimum Wages Advisory Board, the Governor of
Bihar is pleased to revise the minimum rates of wages fixed by Labour Resources
Department vide notification no.-1892, 1893 dated 10.06.2016 for certain categories of
employees employed in the following employments in the State of Bihar as specified in
columns-3 of the schedule-1I hereto annexed against each such category & employees
specified in the corresponding entry in column-2 thereof which shall be payable in the
whole of the State of Bihar to such different categories of employees employed in the said
employment.

2. The Minimum rates of wages so revised shall be within the meaning of clause (iii)
of sub-section-(1) of section-4 of the said Act.

3. This notification shall come into force with effect from the date of 01 September,
2022.

Schedule
S1. No. Name of Scheduled Employments
1. Agriculture Employment
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Draft Proposal
Schedule-I
S1 Categories of Minimum V.D.A Minimum 15% Fixed
No. Workers Rates of Payable as Rates of Existing Minimum
Wages as on date Wages as on Rates of Wages
on date 01.04.2022 on date Minimum w.e.f
01.12.2016 01.04.2022 Wages 01.09.2022
(3+4) Rate
1 2 3 4 5 6 7
1 All other 227.00 76.00 303.00 45.00 348.00
agricultural Perday
operations except
harvesting
2 Tractor Driver and 8168.00 1777.00 10945.00 1642.00 12587.00
Pump operator Permonth
3 | Tractor Khalasi / 6355.00 2162.00 8517.00 1278.00 9795.00
Pump Khalasi/ Permonth
Choukidar/
Sipahi/Halwaha
4 Harvesting One bundle in 10 bundle of harvested crops.

Note :- (a) The minimum rates of wages above are based on the All India Average
Consumer Price Index Number (1960-100) 8163.00 which is the average of the indices of
the Second half of the year, 2021 (July-December)

(b) Minimum wages has been revised on the suggestion made by the Minimum wage
advisory board on 23.03.2022 by adding 15% additional after the 34% neutralization in the
consumer price index, so that actual wages may increase.

(c) Conversion of the monthly rate of wages into daily rates of wages and vice-versa
shall be worked out by dividing the monthly rates by 26 and by multiplying the daily rates

by 26.

(d) The proposed rates of minimum wages above include of the remuneration
payable to the employee in respect of the day of rest in every period of seven days.

() An employee shall for the work done on the weekly day of rest be entitled to
overtime payment as the rate prescribed in rule 25 of the Bihar Minimum Wages Rule,

1951.

(f) Men and women workers shall get the same rates of wages for the same work or a

similar nature.
Explanation :-

(a) "Unskilled work" means work which involve simple operations requiring little

or no skill or experience on the job.

(b) "Semi-skilled" work means work which involves some degree of skill of
competence acquired through experience on the job and which is capable of being
performed under the supervision or guidance of a skilled employee and includes unskilled
supervisory workers.

(c) "Skilled works" means work which involves skill or competence acquired
through experience on the job or through training as an apprentice in a technical or
vocational institute and the performance of which calls for initiative and judgment.
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(d) "Highly Skilled" means work which call for a degree of perfection and full
competence in the performance of certain tasks including clereical work acquired through
intensive technical or professional training or practical works experience for certain
reasonable period and also requires of a work to assume full responsibility for the judgment
or decisions involved in the execution of these tasks.

(No.-5/M.W-40-15/2021 L & R-3140)
By order of the Governor of Bihar,
Gajendra Kumar Mishra,

Joint Secretary.
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