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MY WRBR A Ui fJdd BT SUART HRd gU STRIUBRI Bul-l & fede—dAs—yay o, vy
Faere vd el &1 39 A8 1 SH9 $H S Ga1 A1 GaT 3@ & wd H A9 A8 A1 IH B
37afd T 9 <d 8Y, S UG ¥ BT Wbl ¢ |

Jegel AE ydy feeed, gdy fcwe ud feee, ddlels UMd 9 UsHad A ORI TR d U
AR 1956 & UG & =TT SFANY Ul T & AAT I Fhel AR /49 S Q¥ UI¢ A & |
11. JAA—HE—Ye Fe®, yey e vd sl gRT ys @&rr—

STRITHN HURT & Ae—He—Uay s, yee Feee vd Fesd <0 WeR &1 d9 A7’ 3
AT < 8 U QN U YE A /e, Soll 99T, f[d8R ReR BT FaIEd BRd §Y, AU Ug B
T B TP © |
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12. JFA—qe—Yed e, yag feee vd sl @1 Fyfeda & fay smdga smfa &
g a9 @ ufean—
JeFe—Ae—va fees, ya fqwe don fdwe @ Mygfad @ forw smded «mifya o 3q  fagme
T <l I AAERTE /1SSl AAFERYS U4 Q1 Faiad /e aHmEReEl # geid faar
SITQT | <1F & 39 Soft 39T, fIgR WReGR & Ja9rse R W) Ul {63 SIQam | e ST &R &
g 3fafd A9 A<E 8 Fahdll © |
13. JAH—He—99H FRe®, Y=g fers a1 FRual & ug g da-r—
(31) srmE—wE—vdy ffRe®, ydg fAewe vd fAeerel @ fay 999 =1 yarR ghm—
i.  oreue W8 ydy feed— B0 67,000 — 79,000 I U A gig @& AT
ii. vEy fcwe— 30 37,400— 67,000 (12,000 ¥ U) A= ufeera o afg & @
iii. f<w#—%0 37,400 — 67,000 (10,000 IS V)
(@) scag—wg—udy feer®, ysy fQee vd fRual &1 daa fagiver —
i 9RARY geTe WaT/ Sed Wdl u—U /ARA ARIEE G & S™iearl & fau Seflear
& D} W /9ge R & FEgER < g
ii. ogwogo & IRNEARl & oy SHIEaRi &1 I8 [eed faar s & 9 ar ar gef sifergfera
JATAM, S G A WRGRN FRIATTER GRS a9 81T, @1 Fedfd < ierar 3fa Ugd e
BT AT, YRR 9 (a0 da9-+3787Ts. 9l BT 3Tedad 25 i) & el R X |
iii.  dovHoy / TRAR favmT & Harga Bl & fof daw MuRer WRer) Fesrgar fear s
ST 3iferd a9 ¥ U @1 IR gere] W BN | T9d /| afifa & g f[Afds aqame H
I UHH URATAT B BT IRBR B1 |
iv. o0 &3 & *ffal & fou o /9 afafy & g fAfde 9d98= § 999 ved garfad axA
BT AMHR BT |
3B SFfARTT =T T JAT AT 9T, BT AN, PR,
BT |
14. IS @Y wador yfean—
3. | 3rded fasmue # fay v fAfdse witrer @1 € wwfda fear e |
9. DAl /ISTHI dovH0go & A9IAd el rggE—1 H QU T ey H AT arrded, wfiiygfad
D IMER R FRIGH g, 3 ST Arem & gRT ol | U SHIRdR FRIAgER S il
AT YT R & BT B |
. Ba /561 YI0vH0Z0 / FRAR A HaTg<] diids 1 gl [ # U T 9oy # 39T e
FAGT B Fhd 2 | 37 SHIGARI BT I+ R aeide SRR FRrmrgar fear s |

g. foll & (e ot aiffe SRR $0 50 FRI$ 8l) & |9Ifdd SHeaR 1 srggai—III # fay 1y

r\r\
[<l<h

T M gIe Ul B FREGER <

UTeq H ST 3fTde FHUT BR Fhd ¢ |
TR AT ST 2 S 59 Ahed 31 [98R IS0F & JAERY 3 H FIAWRYT B SR 3]
EEAINCRCRIBSIM
[ER—TRIUTA & 37<e 9,
AT dIves,
WHR B AT |
The 22nd March 2013

No. U0—2 /9IS gﬁo H0—31 /2008-1741-06—Pursuance to the provisions of
Electricity Act 2003, for Reorganisation of Bihar State Electricity Board, following five

companies have been incorporated under the Companies Act, 1956 vide State Government
resolution no. 999 dated 06.03.2012 :-

Bihar State Power (Holding) Company Ltd., Patna — A controlling company which
will hold equity capital of the other four subsidiary companies and will act as a controlling
company for the subsidiary companies.

1. Bihar State Power Transmission Company Ltd., Patna — Transmission Company

ii.  Bihar State Power Generation Company Ltd., Patna — Generation Company
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iii.  South Bihar Power Distribution Company Ltd., Patna — Distribution Company for

South Bihar.

iv.  North Bihar Power Distribution Company Ltd., Patna — Distribution Company for

North Bihar.

2) The State Government vide notification no. 1436 dated 29.03.2012 has constituted
the first Board of Directors of the successor companies of Bihar State Electricity Board
reconstituted under the Electricity Act, 2003. To commercialise the operations of the
successor companies, the structure of Board of Directors of these companies is to be
expanded for appointment of more whole time directors in these companies the rules
regarding the eligibility criteria for appointment of whole time Directors, experience, job
description, constitution of selection / search committee and procedure of selection is

notified as follows:-

3) Structure of Board of Directors of new companies: - The structure of Board of
Directors of Bihar State Power (Holding) Co. Ltd. and its subsidiary companies will be as

under:

A. Bihar State Power (Holding) Company Ltd.

Bihar

S. | Board of Directors and requirement of new Director Designation
No.
1 | Principal Secretary /Secretary, Finance Deptt., Govt. of | Director (Part time)
Bihar (Nominated by Finance Deptt.)
2 | Principal Secretary / Secretary, Energy Deptt., Govt. of | Director (Part time)

3 | Chairman-cum-Managing Director (Fresh Appointment)

Chairman-cum-
Managing Director

4 | Managing Director, Bihar State Power Generation | Director (Part time)
Company Ltd.

5 | Managing Director, Bihar State Power Transmission | Director (Part time)
Company Ltd.

6 | Managing Director, South Bihar Power Distribution | Director (Part time)
Company Ltd.

7 | Managing Director, North Bihar Power Distribution | Director (Part time)
Company Ltd.

8 | Fresh Appointment

Director (Finance)

9 | Fresh Appointment

Director
(Human Resource)

B. Bihar State Power Generation Company Ltd.

S. No. | Board of Directors and requirement of new Designation
Director
1 Principal Secretary / Secretary, Energy Deptt., Director (Part time)
Govt. of Bihar
2 Chairman-cum-Managing  Director,  Bihar Chairman
State Power (Holding) Company Ltd.
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S. No. | Board of Directors and requirement of new Designation
Director

3 Managing Director (Fresh Appointment) Managing Director

4 Managing Director, Bihar State Power Director (Part time)
Transmission Company Ltd.

5 Managing Director, South Bihar Power Director (Part Time)
Distribution Company Ltd.

6 Managing Director, North Bihar Power Director (Part Time)
Distribution Company Ltd.

7 Representative of Finance Deptt. Govt. of Director (Part Time)
Bihar. (not below the rank of Joint Secretary)

8 Fresh Appointment Director (Finance)

9 Fresh Appointment Director (Technical)

C. Bihar State Power Transmission Company Ltd.:

S. No. | Board of Directors and requirement of new Designation
Director

1 Principal Secretary / Secretary, Energy Deptt., Director (Part time)
Govt. of Bihar

2 Chairman-cum-Managing  Director, Bihar Chairman
State Power (Holding) Company Ltd.

3 Managing Director (Fresh Appointment) Managing Director

4 Managing Director, Bihar State Power Director (Part Time)
Generation Company Ltd.

5 Managing Director, South Bihar Power Director (Part Time)
Distribution Company Ltd.

6 Managing Director, North Bihar Power Director (Part Time)
Distribution Company Ltd.

7 Representative of Finance Deptt. Govt. of Director (Part Time)
Bihar. (not below the rank of Joint Secretary)

8 Fresh Appointment Director (Finance)

9 Fresh Appointment Director (Projects)

10 Fresh Appointment Director (Operations)

D. North Bihar Power Distribution Company Ltd.

S. No. | Board of Directors and requirement of new Designation
Director

1 Principal Secretary / Secretary, Energy Deptt., Director (Part time)
Govt. of Bihar

2 Chairman-cum-Managing  Director, Bihar Chairman
State Power (Holding) Company Ltd.

3 Managing Director (Fresh Appointment) Managing Director

4 Managing Director, Bihar State Power Director (Part Time)
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S. No. | Board of Directors and requirement of new Designation
Director
Generation Company Ltd.
5 Managing Director, Bihar State Power Director (Part Time)
Transmission Company Ltd.
6 Managing Director, South Bihar Power Director (Part Time)
Distribution Company Ltd.
7 Representative of Finance Deptt. Govt. of Director (Part Time)
Bihar. (not below the rank of Joint Secretary)
8 Fresh Appointment Director (Finance)
9 Fresh Appointment Director (Projects)
10 Fresh Appointment Director (Operations)

E. South Bihar Power Distribution Company Ltd.

S. No. Board of Directors and requirement of new Designation
Director

1 Principal Secretary / Secretary, Energy Deptt., | Director (Part time)
Govt. of Bihar

2 Chairman-cum-Managing Director, Bihar State Chairman
Power (Holding) Company Ltd.

3 Managing Director (Fresh Appointment) Managing Director

4 Managing Director, Bihar State Power Generation | Director (Part Time)
Company Ltd.

5 Managing  Director, Bihar  State  Power | Director (Part Time)
Transmission Company Ltd.

6 Managing  Director, North Bihar  Power | Director (Part Time)
Distribution Company Ltd.

7 Representative of Finance Deptt. Govt. of Bihar. | Director (Part Time)
(not below the rank of Joint Secretary)

8 Fresh Appointment Director (Finance)

9 Fresh Appointment Director (Projects)

10 Fresh Appointment Director (Operations)

4) The job description of whole times Directors and necessary qualification, experience
etc. for their appointment: -

(A)  Chairman cum Managing Director (CMD)

Job Description

The role of CMD is to look after the interest of the Corporation by ensuring that the
Corporation functions for sustainable development of the Power Sector of the State on
sound commercial principles and for the objectives it is created for. He would be ably
supported by full time Functional Directors. The role of CMD is as follows: -

(1) Create strategic vision for the business that stems from organization’s strength and
builds on its competitive advantages.
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(i1) Create and work with the Board that is capable of helping and supporting him in the
overall direction and governance of the organization.

(i11) Establish basic priorities, ethical values, policies and attitudes that will transform the
Company from being a repeating culture into a learning culture; instill a sense of
personal involvement and commitment to the strategic vision throughout the
organization.

(iv) To act with a clear mandate to achieve expected / laid down standards of operational,
financial and administrative performance of the Corporation.

(v)  With the help of concerned whole time Directors, he is to maintain standards of
performance in terms of criteria such as customer services, product quality,
technological leadership, market share and financial measures that will meet
expectations of the investors, the Consumers and all other stake holders.

(vi) To maintain public relations with all stakeholders, especially at the Government level.

(vii) Lead the Corporation so as to transform it into a platform for serving the consumers
and attract investment.

(viii) Chair the Board meetings and General Meetings of shareholders.

(ix) The overall responsibility of CMD is to effectively manage the business of the
Company in totality and ascertain continuous and sustained growth with improved
performance enabling the organization to increase consumer satisfaction and
commercial viability.

Qualification and experience for Candidates from PSUs/ Private Sector

a. Engineering Graduate in Electrical/ Electronics & Communication from a
recognized Institute/University or CA/ICWA or Post Graduate in Business
Administration/ Industrial Relations from a recognized Institute/University.

b. Minimum experience of 20 years out of which minimum 15 years’ experience
should be in the Power Sector.

Candidate from IAS/ Central Services “Group-A”/ Indian Engineering Services with
minimum experience of 12 years will also be eligible for the Post.

B) Managing Director

Job Description

The role of the MD is to look after the interest of the respective Subsidiary Company by
ensuring that the Company functions for sustainable development of the Power Sector of the
State on sound commercial principles and for the objectives it is created for. He would be
ably supported by full time Functional Directors. The role of MD is as follows:

(i) To be responsible for day to day affairs of the company under the control and
supervision of the Board.

(i1)) To work under the Board in the overall direction and governance of the organization.

(ii1) To interact with different functional heads to communicate and control, monitor,
inspect performance of operation and maintenance work on generation, transmission
and distribution of electricity. To handle and advise all technical matters of the
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corporation related to planning, design, technical specification, project report, plant
and machinery maintenance,

(iv) To guide project execution including planning and design, action related to economy
in power production/transmission/distribution (as the case may be).

(v) To interact and communicate all technical decision on detailed discussion with other
Directors and also to get the agenda note prepared on technical proposals for placing it
in the Board for approval.

(vi) To be responsible for interaction in technical matter with person/ organization/
institution outside the corporate boundary and to build public awareness programme
on technical activity of the corporation. To discuss and communicate technical
decision to concerned counterpart or authority on behalf the corporation.

(vii) To organize MIS to fulfill the requirements of State Electricity Regulatory
Commission.

(viii) To take decision on financial matters of the company in consultation with the Director
(Finance).

(ix) To perform such other functions as entrusted by the Chairman Board.

The overall responsibility of MD is to effectively manage the business of the
Subsidiary Company in totality and ascertain continuous and sustained growth with
improved performance enabling the organization to increase consumer satisfaction and
commercial viability.

Qualification and experience for Candidates from PSUs/ Private Sector

a. Engineering Graduate in Electrical/ Electronics & Communication from a
recognized Institute/University or CA/ICWA or Post Graduate in Business
Administration/ Industrial Relations from a recognized Institute/University.

b. Minimum experience of 18 years out of which minimum 13 years’ experience
should be in the Power Sector.

Candidate from IAS/ Central Services “Group-A”/ Indian Engineering Services with
minimum experience of 04 years will also be eligible for the Post.

Procedure of appointment of CMD and MDs: State Government will be competent to
appoint Candidates from IAS/ Central Services “Group- A”/ Engineering Services/ PSUs on
its own. For Candidates from PSUs or Private Sector it may also ask the Search Committee
to search for and recommend Candidates.

(C) Director (Operations)
Job Description

The role of Director (Operations) is to manage the commercial aspects of the business in
totality & ensure continuous growth with improved performance enabling the organization
to meet its objectives following sound operational and commercial principles. He will be a
whole time Director and is to be responsible for all major decisions related to commercial
matters. The role of Director (Operations) is as follows: -

(i) To develop business strategies and operating plans that reflects the long-term
corporate goals and priorities established by the Corporation. To structure the business
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portfolio in line with the Board’s decision that determines the future of the
Corporation.

(i1)) To communicate all operational and commercial decisions after detailed discussions
with the other Directors and also to get the agenda note prepared on operational and
commercial proposal for approval of the Board.

(iii)) To be responsible for interaction on operational and commercial matters with persons/
organizations/ institutions outside the corporate boundary and to build public
awareness programme on operational and commercial activities of the Company. To
discuss and communicate operational and commercial decisions to the concerned
counterparts or authorities on behalf the Corporation.

(iv) To be responsible for the adoption of tariff, procurement of power under competitive
bidding regime and to fulfill the requirements of the State Electricity Regulatory
Commission, as the case may be.

(v) To develop MIS to fulfill the requirements of the Corporation on technical matters of
the State Electricity Regulatory Commission.

(vi) To be responsible for achieving higher standards of technical parameters viz.
transmission access/ open access/ T&D loss reduction/ manpower productivity, as the
case may be.

(vil) To make proper arrangements for procurement of power as the case may be.
(viii) To perform such other functions as entrusted by the Board/ CMD/MD.
Qualification and experience for Candidates from PSUs/ Private Sector

a. Engineering Graduate in Electrical/ Electronics & Communication from a
recognized Institute/ University.

b. Minimum experience of 15 years, out of which should have served for 10 years in
the Power Sector.

Candidate from IAS/ Central Services “Group- A” (Indian Revenue Services/Indian
Custom & Excise Services) with minimum experience of 04 years will also the eligible
for the Post.

(D)  Director (Finance)
Job Description

The role of the Director (Finance) is to manage the financial business in totality and
ascertain a continuous growth with improved performance enabling the organization to
increase profitability. Director (Finance) should interact with the Managing Director/Board
and take directives from them in order to uphold the interest of the stakeholders and
maintain transparency. He will be a whole time Director of the Corporation. The role of
Director (Finance) is as follows: -

(1) To be responsible for resource planning, financial budget preparation, loan servicing
plan and implementation.

(i) To be responsible for timely compilation of accounts and audit.
(ii1)) To be responsible for monitoring of financial operations.

(iv) To look into the financial aspects of procurement activities.
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(v) To be responsible for proper planning and fund management for optimum use of funds
and to ensure timely availability of funds.

(vi) To be in liaison with the Government and other appropriate agencies for all financial
dealings of the Corporation.

(vii) To perform such other functions as entrusted by the Board/ CMD / MD.
Qualification and experience for Candidates from PSUs/ Private Sector
a. CA/ICWA/MBA (Finance) from a recognized Institute/ University.

b. Minimum experience of 10 years, out of which should have served for 5 years in the
Power Sector.

Candidates from IAS/ Central Services Group “A” (Indian Audit & Account Service/
Indian Railway Account Service/ Indian Defence Account Service/Indian Telecom
Account Service) with minimum experience of 04 years will also be eligible for the
post.

E) Director (Human Resource)
Job Description

The role of Director (Personnel and Administration) is to run, co-ordinate all matters related
to running of administrative and human resource management of the corporation. He will be
a whole time Director of the Corporation. The role of Director (Human Resource) is as
follows: -

(i) To develop human resource strategies of the Corporation for achievement of goals of
the Corporation and prioritize the same (Corporate Plans etc.) in coordination with
different wings of the Corporation.

(i1)) To be responsible for maintenance of organizational discipline.

(iii)) To interact with the MD of the Corporation for decisions regarding implementation of
administrative activities and human resource management.

(iv) To be responsible for controlling, dealing legal matters, transfer, posting, recruitments,
Trainings etc.

(v) To be responsible for security of the assets and other aspects as may be required from
time to time.

(vi) To handle all press release, public relations, land and property matters.

(vii) To maintain liaison with / State Government, local bodies, other organizations for
running day to day affairs of the Corporation.

(viii) To perform such other functions as entrusted by the Board/ CMD/ MD.
Qualification and experience for Candidates from PSUs/ Private Sector

a. MBA (HR) or Post Graduate Degree/Diploma in Personnel Management/
Industrial Relations from a recognized Institute/University.

c. Minimum experience of 15 years, out of which should have served for 10 years
in the Power Sector.
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Candidates from IAS/Central Services “Group A” with minimum experience of 04
years will also be eligible for the post.

1) Director (Projects)

Job Description

The role of the Director (Projects) is to look after the project related matters for the
transmission or distribution companies, as the case may be. Director (Projects) is
responsible to ensure that the Company functions for sustainable development of the Power
Sector of the State on sound commercial principles and for the objectives it has been created
for. The role of Director (Projects) is as follows: -

(i) To develop business strategies and investment plans that reflects the long-term
corporate goals and priorities established by the Corporation to enable investment
decision making.

(i1) To structure the business portfolio in line with the Board’s decision that determines the
future of the Corporation.

(i11)) To guide project execution including planning and design, activities leading to
achieving economies in transmission/ distribution, as the case may be.

(iv) To be responsible for achieving higher standards of technical parameters/ manpower
productivity, as the case may be.

(v) To make proper arrangements for procurement/transmission of power, as the case may
be.

(vi) To communicate all technical decisions after detailed discussions with Chief
Engineers on technical proposals and to monitor their execution.

(vii) To be responsible for interaction on technical matters with persons/ organizations/
institutions outside the corporate boundary.

(viii) To discuss and communicate technical decisions to the concerned counterparts or
authorities on behalf the Corporation.

(ix) To perform such other functions as entrusted by the Board/ CMD / MD.

(x) The overall responsibility of Director (Projects) is to effectively manage the technical
aspects of the Company in totality and ascertain continuous and sustained growth with
improved performance enabling the organization to increase consumer satisfaction and
commercial viability.

Qualification and experience for Candidates

a. Engineering Graduate in Electrical/ Electronics & Communication from a recognized
Institute/ University.

b. Minimum experience of 15 years in projects and technical side out of which at least 10
years experience should be in the Power sector.

(G) Director (Technical)
Job Description

The role of the Director (Technical) is to look after the technical and project related matters
for the generation company by ensuring that the Company functions for sustainable
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development of the Power Sector of the State on sound commercial principles and for the
objectives it is created for. The role of Director (Technical) is as follows: -

(1) To develop business strategies, investment and operating plans that reflects the long-
term corporate goals and priorities established by the Corporation to enable investment
decision making.

(i) To structure the business portfolio in line with the Board’s decision that determines the
future of the Corporation.

(iii)) To guide project execution including planning and designing and activities leading to
achieving economies in power production.

(iv) To make proper arrangements for supply of fuel(s) for optimal utilization of
generating plants.

(v) To communicate all technical decisions after detailed discussions with Chief
Engineers on technical proposals and to monitor their execution.

(vi) To be responsible for interaction on technical matters with persons/ organizations/
institutions outside the corporate boundary.

(vii) To discuss and communicate technical decisions to the concerned counterparts or
authorities on behalf the Corporation.

(viii) To develop MIS to fulfill the requirements of the Corporation on technical matters of
the State Electricity Regulatory Commission.

(ix) To perform such other functions as entrusted by the Board/ CMD /MD.

(x) The overall responsibility of Director (Technical) is to effectively manage the
technical aspects of the generating Company in totality and ascertain continuous and
sustained growth with improved performance enabling the organization to increase
consumer satisfaction and commercial viability.

Qualification and experience for Candidates

a. Engineering Graduate in Electrical/ Electronics & Communication from a recognized
Institute/ University.

b. Minimum experience of 15 years in projects and technical side out of which at least 10
years experience should be in the Power sector.

4) In all the subsidiary companies viz. Bihar State Power Generation Co. Ltd., Bihar
State Power Transmission Co. Ltd., North Bihar Power Distribution Co. Ltd. and South
Bihar Power Distribution Co. Ltd., the human resource related aspects will be dealt by the
Executive Director (Human Resource) under Managing Director.

(6) Age at Entry:

The maximum age limit for appointment of these posts shall be 62 years on the closing date
of receipt of application.

@) Selection /Search Committee:
(a) The following Selection/ Search Committee hereby constituted: -
i.  Chief Secretary , Government of Bihar, Chairman of the Committee

ii.  Principal Secretary, Finance Deptt., Government of Bihar
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iii.  Principal Secretary, General Administration Deptt., Government of Bihar

iv.  Principal Secretary/ Secretary, Energy Deptt., Government of Bihar, Member
Secretary of the Committee

v.  Chairman cum Managing Director, Bihar State Power (Holding) Company Ltd.

(b) In absence of the candidates with the specified qualification and experience, the
selection/search committee is authorized to take decision on the candidates having
equivalent qualification.

(c) The selection / search committee will submit a panel of three (3) eligible
candidates for each post out of the applications received for various posts, alongwith its
recommendations to the State Govt. for appointment. The Panel will be valid for one (1)
year from the date of recommendation.

(8) The appointment for the posts of Chairman-cum-Managing Director, Managing
Directors of the successor companies will be outside the purview of the selection / search
committee and their appointment will be done by the State Government, unless the selection
/ search_committee is asked by the State Govt. to recommend Candidates from PSUs or
Private Sector for appointment on these Posts.

) PERIOD OF APPOINTMENT:

CMD/MD/Directors will be appointed initially for a period of 3 years extendable up
to 5 years.

(100 REMOVAL OF CMD/MD/DIRECTORS:

The State Government at its sole discretion may remove the CMD/MD/Directors of
the successor companies with 3 months notice period or shorter notice with proportionate
compensation to the CMD/MD/Directors equivalent to salary for the period of notice
condoned. The CMD/MD/Directors can be removed with immediate effect if he is
disqualified under the provisions of Companies Act 1956 or its guilty of gross misconduct/
defalcation.

(11) RESIGNATION BY CMD/MD/DIRECTORS:

The CMD/MD/Directors of the successor companies may resign from his post with 3
months notice period to the State Govt. addressed to Principal Secretary/ Secretary, Deptt.
of Energy, Government of Bihar.

(12)  PROCESS FOR ADVERTISEMENT INVITING APPLICATIONS FOR THE
POST OF CMD/MD/DIRECTOR:

The advertisement inviting applications for the post of CMD/MD/Director will be
published / advertised in Two Hindi National News Papers/ Two English National News
Papers and Two Business/Economy National News Papers with all India circulation. It will
be also be placed on the Website of Energy Department of Government of Bihar. The time
period for submitting application will be three weeks.

(13) PAY SCALES FOR THE CMD/MD/DIRECTORS:
(a) The emoluments to the CMD/MD/Directors shall be as under: -
(1) CMD: Rs.67,000- 79,000 with annual increment @3%
(i) MD: Rs.37,400- 67,000(12,000 Grade pay) with annual increment @3%
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(ii1) Director: Rs.37,400 - 67,000 with Grade Pay Rs. 10,000/-
(b) PAY FIXATION FOR THE CMD/MD/DIRECTORS:

(1) For candidates from IAS/ Central Services” Group A”/ IES will be as per their
Cadre Rules/ Parent Organisation Rules.

(i1) For Candidates from PSUs:

- The candidates will be given the option to opt the scales notified herein with
pay protection as per extant Government Rules or to take their Parent
Organisation pay plus a Deputation Allowance subject to a maximum of 25%
of Basic Pay + DA.

(ii1) For Retired Employees from Government Departments / PSUs:

- The Search Committee will have the power to offer stage in the designated
scale. The pay fixation will be guided by the extant Government Rules
factoring in the pension drawn.

(iv) For Private Sector Employees:

- The Search Committee will have the power to offer stage in the designated
scale.

Further other benefits like HRA/Company Accommodation, Car, Medical Benefits
etc. as per Company Rules will also be provided.

(14)  SUBMISSION OF APPLICATION:

(a) The application will be submitted to the designated authority in the
advertisement.

(b) Prospective candidates from Central/State Public Sector Enterprises can apply
on deputation basis through proper channel in format at Annexure-I. Such candidates will be
entitled for the deputation allowance as per Rules.

(c) The retired Government / Central/State Public Sector Enterprises can also apply
in format at Annexure-II. The pay fixation in case of such candidates shall be as per the
extant Government Rules.

(d) Prospective candidates from Private Sector (with annual turnover of Rs.50
Crores) may apply in format at Annexure-III.

ORDER:—Ordered that this notification be published in Bihar Gazette Extraordinary issue
for information to general public.

By order of the Governor of Bihar,
SANDEEP POUNDRIK,
Secretary to Government.
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